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Senior Solutions Specialist

Meet Your Facilitator

Mary Zabriskie isea §enjor Solutions Specialist and
recognized leader g'erte areas of Title IX, ADA/504
compliance, studemt conduct, care teams, direct
threat respogSes campus free speech, and more.

Priog”tG joining Grand River Solutions, Mary served
as th€ Djstrictwide Director of Equity Compliance at
SE Louis Community College. In this role, she also
Setved as the Title IXand ADA/504 Coordinator for
the multi-campus system.

In addition to her extensive background in higher
education, Mary is also an experienced lawyer. Mary
initially shifted her focus from law to higher
education as the Director for Public Service Advising
at Washington University School of Law where she
went on to work with undergraduates through the
University's student affairs’ division. Here, she
oversaw the student group conduct process, chaired
the anti-hazing task force, and served as a student
advisor during conduct hearings.  GRAND RIVER
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Introductions

* Participants \
* Presenter 60

Equity Compliance Maven ‘a
»+ Community College Practiti @ nd Enthusiast

« St. Louis Community C

« Northern Essex Comm ollege
° Approach Q
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Session Objectivei\"o

Understand Title IX provisions
pertaining to pregnant
students and students in post-
pregnancy time period

Un

o

"\\:
data and context as

te to community
ege students’ experiences

Identify other relevant laws
and policies ¢

4@‘

Identify implementation
plans and process for your
campus

Consider provisions of

proposed new Title
regulations

&

&°
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e
N -... &



O

f‘:.j.:'
My =
\ oL
U
T
1o
N
s



Think About... S
\

° A severe bout of morning sickness kept I\/Im?b from her Chemistry
class on the morning of a big exam. essor has a strict policy

prohibiting “late” exams and won't ;ro ide Mikayla another

opportunity to take the test she raissed. He does allow students to

drop their lowest test grade at nd of the semester, so Mikayla is
covered as far as the prof IS concerned.
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° Raylynn, a student in the last semester of B}Jrsing program, needs

to make some adjustments to the nud%& clinical hours she works
each day due to her pregnancy. Her r also wants Raylynn to sit
for a period of time each hour skg there. The clinical coordinator is
encouraging Raylynn to seeh@ ical withdrawal and “try again next

semester”. Q~
@Qb
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.\O
* Alex had a baby 3 weeks before the semes gan. They attended
classes for a couple of weeks but mis @/eral assignments because

of the baby's health issues. Alex is for full credit on late
assignments and has provided a®'€e from her baby's pediatrician.
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Title 1X N
Provisions fo xgnant and
Post-Pregnéhcy Students

Big Pict(?l(é ~Why It Matters

Impact cation on the Economic Experiences of

Stu@gnd Their Families




Community College Studer@‘;\
\0

. 10.3 million students (headcoQ%nrollment 2020)
. 60% ldentified as Womenﬁglo identified as men)
. 29% First generatlon end college

20% Students v&@abllltles

. 15% Single p

AACC, 2022



Poverty Rates by Education Level and
Parent Status Among Women (\6

.
Poverty Rates by Education Level and Marital and Parent Status omon\\'@gn Aged

25 and Older, 2015 0
70% 62% O\

60%
50% 42%

40% 34% ‘

30% I .25 @

20% II 13%

10% I 2

- i B Bn. me_

Associate  Bachelor's Graduate

Less than  High school

high school dlplom college degree degree degree
] Slngle o) m Single women, no children
® Marrie hers Married women, no children
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At Quinsigamo %mmunity College
diversity, aq@d inclusion represent a
commit changing institutional
pow rictures, policies and practices

te systematic advantages for
e and disadvantages for others.

Remem ber the Why ‘ Diversity, inclusion and equity are core

values at Quinsigamond Community
College. We are passionate about building
and sustaining an inclusive, respectful and
equitable environment for all students,
staff, and faculty. Every member on our
college campus enriches our diversity. We
support inclusion and are dedicated to
ensuring equity in access to
opportunities.




Title IX

¢ o r
Provisions for Pregneanc

Where We Are Today



Title IX 06

“No person in the Unlted \hall, on the basis of
sex, be excluded from aq ation in, be denied the
benefits of, or be subjggge to discrimination under

any educational p am or activity receiving federal

financial asssb@
Qb Title IX of the Education Amendments of 1972

‘ 20 U.S.C. 81681 & 34 C.F.R. Part 106
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Title IX - Key Concepts

: ) Prohibits sexual
Intended to end sex- Appliesto educatin:=, harassment, sexual

based discriminationin program equity, st’ch : :
: : : assault, relationship
all areas of education as athletics violence, and stalking.

Non-discrimination
based on sex a
condition federally
funded education
programs

includes protection for Enforced by the U.S.
LGBT and gender non- Dept. of Education’s
conforming individuals. Office of Civil Rights
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Title IX
Pregnancy & Post Pregnancy

W, soLuTIiONS

Must excuse a

Prohibits
PR student's absences
discrimination based because

on:
of pregnancy or

pregnancy, childbirth, childbirth for as
false pregnancy, long as

tel’reml{lnacll’féon OCI)’fI’GCOveI’ absences deemed
presTenty: y medically

therefrom
necessary.




Title IX . e
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Pregnancy : N\
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Pregnancy R\
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Title IX
Pregnancy and Post Pregnancy

May offer student
alternatives to making
up missed work
(retaking semester,
online course

credit, additional time
In program).

May require verification
as to medical necessity
but only if verification
required from all
students

seeking modifications for
medical reasons.
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Pregnancy and "Parenting" ch

Beyond Parenthood

U
Post-pregnancy %\ts are tied to medical
e Misca rriage @‘ necessity due to pregnancy and
. Abortion post-pregnancy conditions.
\ * Absence that is medically
* Surrogate Q‘ necessary after miscarriage -
o Stillbirth covered
Q * Absence by caregiver
@ that isn't medically necessary -
is not covered

Meaical Necessity

Q\



Compare - ADA/504 Non-Discrimiation
Students with Disabilities . ~

N
Section 504 Rehabilitation Act of 1 C\

* Prohibits discrimination on the basi disability in all programs
or activities that receive federal fihancial assistance.

e Reasonable accommodati t be provided unless doing so
would be a fundament &cation to the program.

« Requires schools to ei ia IN an interactive process to determine

what the individual peeds and identify appropriate effective
reasonable acco%‘ Odation.

Iy
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OCR Guidance

N
Civil Rights Office Finds Commul'g@\%;ge Violated

Title IX

By Meghan Brink - Ppublished June 15,2022 . Q@

Salt Lake Community College in Utah was found to jolated Title IX after
encouraging a pregnant student to drop a coursgmi roviding academic FLO RlDA ATLANT'C
adjustments needed to accommodate her p ncypamong other violations,

according to a statement by the Office for €i idhts on the resolution released UNIVE RSITY

Tuesday. a7
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SLCC Resolution Agreement OCR

(announcedJune 14, 2022) OQ
N

Allegations
« Professor encouraged student drop because she was
pregnant. Told her that she needed ccept responsibility for

her pregnancy.
 Title IX Coordinator did not, in an interactive process with
Complainant

« College did not excu i ancy related absences and did not

aIIow her to submit after pregnancy-related absences.

« Lacked pollcy/pr re for addressing pregnancy related need
for academ @ ments or related aids and services.
Agreement OC dings

« Analysis Title IX and Section 504 i




SLCC Resolution Agreement OCR

(announcedJune 14, 2022) OQ
Analysis and Conclusion \}0’\'
 Failure to Respond Promptly or Equij t@ Pregnancy
Discrimination Complaint

« Failure to Engagein Interactiveé&cess
 Failure to Excuse PregnancyQ d Absences

Q~

Treat disabilities relate téregnancy the same way the school as any
other temporary disaBhty.

College vioIate@ion 504 regulation “when it did not engage the
Complainant in‘a®’interactive and informed process when it came to

the provision of modifications to its Program”. ” grano mver

g‘\ SOLUTIONS




SLCC Resolution Agreement OCR
(announcedJune 14, 2022) Q
\O

* Resolution Agreement Included \0
« Requirementto Develop Procedure%O

e Process to request adjustments

« Process to determine appropriate stments
» Process to determineif requgst ommodation constitutes a

fundamental alteration of 0& or activity.

for pregnant stud n process for academic adjustments and

 Title IXand Dlsablgtqygso rces Websites - include information
special serV|ce
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Relevant Laws
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Relevant Federal Laws* 006

* Title VIl - prohibits sex-based discriminationin &yment
* Americans with Disabilities Act/Section SWe Rehabilitation Act of

1973
* ADA Amendment Acts of 2008 ‘46‘
* Fair Labor Standards Act
* Pregnant Workers FairnesssAct (PWRA)

* Providing Urgent I\/Iat‘gS‘QProtectionsfor Nursing Mothers Act (PUMP

Act) Q‘
'ff' GRAND RIVER

*List is not exhaustive - consult your legal counse Iy, =t oTions




Pregnant Workers Fairness
Act prohibits
discrimination against

employees due
to pregnancy or conditions
related to pregnancy.

(G.L. c. 151B, 84)

Requires employers to
nrovide

“reasonable accommodati
ons” to an employee who
is pregnant or who has a
condition related

to pregnancy.




Providing Urgent Maternal Protections
for Nursing Mothers Act (PUMP Act)

Requires employers to Provide place, other than a
orovide “reasonable bathroom, shielded from
oreak time" for an view and intrusion, where

employee to express employees can express
breast milk each breast milk.
time employee has the

need for one year after
child's birth.




Relevant Massachusetts State

,‘&\O
Pregnant Workers Fairness Act ( \\): 151B, 84)
orohibits discrimination agai ployees due to

oregnancy or conditions reldted to pregnancy.
- Requires employerss ovide “reasonable

accommodations’ n employee who is
pregnant or Wh®as a condition related to

pregnancy. ~CN
o

6 *reference in not exhaustive
7
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Q‘b
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Proposed New >
Regulations  ~°

Draft Announced - June 23, 2C £

Final Version Anticipated - Mc
2023



Proposed Title IX Regulations (\6
O

(announced June 23, 2022)

Prohibits discrimination on the basis of pregnancy an r&j conditions

Defines “pregnancy and related conditions”a
(1) Pregnancy, childbirth, termination of p ref%y or lactation;

(2) Medical conditionsrelated to pregnancihchildbirth, termination of pregnancy,

or lactation
(3) Recoveryfrom pregnancy, chj 'Atermination of pregnancy, lactation, or
their related medical condit

Treat pregnancy or related cor@ons in the same manner as other temporary
disabilities

Employeesinform dents pregnancyor related condition notify the
studentof the T|t| rdinator’s contactinformation.

"f'
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(announced June 23, 2022)

Proposed Title IX Regulations (\6
O

Title IX Coordinator - inform student of non sbnlnatlon obligations,

provide reasonable modifications to po practices, permit a
voluntary leave of absence, and ensure @avallablllty of lactation
space.

« The lactation space would b |red to be clean, private, and a
space other than a bath

« Provide reasonable break\time for employees to express breast
milk or breastfeed.

Provide reasonabl ifications for pregnancy and related
ﬁfll

conditions unl y can demonstrate that such modifications
would fundam y alter their educational program or activity.

s
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Proposed Title IX Regulations

Reasonable modifications for pregnancy and relateda itions
include:

Breaks during class to attend to related Cour@

health needs %ﬁ@s in physical space or supplies (for
Breastfeeding, or expressing breast milk ple, access to a larger desk or a
Intermittent absences to attend medid@ footrest);

appointments Elevator access

Access to online or other hon&o nd Other appropriate changes to policies,
education practices, or procedures.

Changes in schedu @rse sequence

Extension of time oursework and

rescheduling of tests and examinations S
==




- What Shouilc | DO?
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Refresher- Current Requiremen&b
O

Must excuse a student's absences May s\udent alternatives to making
because of pregnancy or childbirth for gﬂ: Q d work (retaking semester,
(P

as long as absences deemed medically course credit, additional time in
necessary. ogram).

Must allow student to make up any*< Must provide reasonable adjustments,
missed work without penalty. Na e like a larger desk, elevator access, or
up points lost attendance/participation. allowing frequent trips to the restroom,
when necessary.

Must allow student to re the

same academic and e ricular May require verification as to medical
status as before 1\ dical leave necessity but only if verification required
began. @ from all students seeking modifications

due to medical reasons. P
o




Implementation - Now (\6
O

* Website - Pregnant Student Information Q
« OCR Information Sheet for Students - Cé\l paste
 |dentify point of contact

* Qutreach and education - start wit audiences and educate on
key issues. Explore collaboration rtunities.
* Students \

* Academic Affairs - leadersQip
* Health Science Programs
* Othertargeted pro |ssues more likely to arise

* AdjunctProfes or‘
. HumanReso@

° Disability Resource Office - Temporary Disability Policies

}j; GRAND RIVER
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Implementation - Now (\6
° Policy and Procedure Audit ’\\O
* Pregnancy Related 0\0

« Absencesfor Pregnancy or Childbirth(
* Anything that conflicts with Title IX provisiohs pregnancy
- Example: Technical Standardsin i—@ Science Programs
e Hard stop policies - no late wo pted, no late exams will be offered,

etc. \

° Equipment and Facilities Audi

* Confer with Counsel
@Q

* Share yourw
* What other | licies out there that need to be part of this

important effort:

' GrRaND RIVER
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Challenges and Opportunities for
Community Colleges

Challenges

i
'i:-:‘- sSoLUTIO
3%,

Q"o

* Adjunct Faculty %t up to offer wrap
* Academic Planning for K around services for
Students . A@ students

* Demands on student tim resources

and attention . : :
* Often students arede Creative solutions

connected to c

O

o Fluid and often changing@ e Connected to chmunity



Talking to Students 006

Encourage communication with faculty early

Explore options - work ahead? Attend I@Q remotely? Alternative
assignments?

Incomplete - option to consideg Q@‘

Financial Aid and other impl

Identify a point of contact@at will be a resource to student
throughout

Remember to e@'&r@

g‘f:" GRAND RIVER
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Tip: Avoid even the most WeII-intentione%advice
to drop a class or withdraw from sch

\t

u are trying to do is

will hear

What you say What ax

It is going to be difficult for you to be %}@
pregnant, have the baby, and pass this i ssible.

class. @‘I don't think you can do it.

o ® . . *
Wouldn't it be better if you just a@ You're not smart enough.
the semester off and took car

yourself and the baby? You're a bad parent because you want

to stay in school.
2

‘ | won't be helpful to you because you
6 didn't follow my advice and drop this
class.

s
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Preparing for Mew Title IX
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Implementation - Looking Ahead®
Q\

\O

* Title IX New Regulation Implementation Tea&g

 ldentify members - be strategic
« Schedule monthly meetings - begj ting April 2023

* Develop plan for addressing any i /gaps identified in audits
° Staffing plans - everyone in@ appropriately trained

S
o
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Implementation - Looking Aheagl‘6

Facilities - identify existing lactation spaces or@&s that could work
for this purpose

Communication Plans - role of responi mployees

Be creative - hot topic, new to ma w can you leverage it?
What is Missing? Q~\
You CAN do more. Q

s not tied to medical necessity.

« Parentor Caregiv?éi@

« Doyou Wan@
Communicate w ollege Counsel - keep them in the loop as you go

f} GRAND RIVER
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Think About... S
\

° A severe bout of morning sickness kept I\/Im?b from her Chemistry
class on the morning of a big exam. essor has a strict policy

prohibiting “late” exams and won't ;ro ide Mikayla another

opportunity to take the test she raissed. He does allow students to

drop their lowest test grade at nd of the semester, so Mikayla is
covered as far as the prof IS concerned.
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° Raylynn, a student in the last semester of B}Jrsing program, needs

to make some adjustments to the nud%& clinical hours she works
each day due to her pregnancy. Her r also wants Raylynn to sit
i

for a brief period of time each h he is there. The clinical
coordinator is encouraging R'Q‘LX 0 seek a medical withdrawal and

“try again next semester”.Q\
o
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.\O
* Alex had a baby 3 weeks before the semes gan. She attended
classes for a couple of weeks but mis @/eral assignments because

of the baby's health issues. Alex is for full credit on late
assignments and has provided a®'€e from her baby's pediatrician.

@
@‘Q’@
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At Quinsigamo %mmunity College
diversity, aq@d inclusion represent a
commit changing institutional
pow rictures, policies and practices

te systematic advantages for
e and disadvantages for others.

Remem ber the Why ‘ Diversity, inclusion and equity are core

values at Quinsigamond Community
College. We are passionate about building
and sustaining an inclusive, respectful and
equitable environment for all students,
staff, and faculty. Every member on our
college campus enriches our diversity. We
support inclusion and are dedicated to
ensuring equity in access to
opportunities.




Remember the Why




Questions?

Parenting ™5 5\\
.\Qo
Q’b\Q'Q\Q o Economic impact g p . | . 0
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Resource Materials

*

Institute for Women'’s Policy Research, Poverty Rates
by Education Level and Parent Status Among Women 0

(2015)
American Association of Community Colle 5%22
Fact Sheet

Title IX of the Education Amendm @%72 (20
U.S.C. 81681 & 34 C.F.R. Part 1%
Departmentof Education - Tithe IXregulations
(Volume 34, Code of Fed gulations, Part 106)

Departmentof Edu t@» 022 Proposed
Amendmentst@e IX Regulations

i
"7 GRAND RIVER
._;‘,;‘:}. sssssssss




Thank You! OF st T

March 24 2023 Quinsigamond
Pregnancy and Parenting Post-

[ ]
E m a I I U S Training Satisfaction Survey

info@grandriversolutions.com

&
Follow Us @
) @GrandRiverSo (b»
m ﬂ Grand F@ olutions
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